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XEIERE
Wenzao Ursuline University of Languages
2k AR YNE H A% # 37 % Internship Evaluation Form

AERBEAERNTEAG AL FTEMRBEFTAINZLAT L RETIERZoF
% O (B g4 # 2 B4r) - This evaluation form is to be completed by the supervisor after the
intern’s completion of internship. Please send the completed form to the personnel of the unit of
Wenzao that you cooperate with (that is. the unit that you sign the contract with) after students finish
their internship.
Z2AZFTEREREBNTELERAT—ANHITHE T B #HAMEE FARTH - Upon
completing the internship, the intern student should hand in the Internship Report to the supervisor
within one week.

£ 4 3t % Intern’s Name - £ 2% Student No. *
#} % 3 4% Dept. and Class :
F B # 4% Name of Institution :
% 8 #4 B Internship Period * A from BB __ #F/yr_ A/mo___ B/day
Fto RE  F/yr __ H/mo___ Bl/day

WA BRR G A0S 0 85 W4 A604 The highest

score of each item is 6, the maximum scores in total are 60.

A B # 4 ] B Items 4% Scores 4 it Remarks

FHEN

Demonstrate ability to learn new skills (6%)

#Hi#e % 1 T4 F # Self-motivated and willing to take on
tasks (6%)

#8840 4T 48 /7 Ability to plan and accomplish tasks
effectively (6%)

R EBHTREAN
Exhibit professional ability and attitude (6%)

A B 4% 52 [ B4 1% Interpersonal Skills and work
cooperatively with others (6%)

AR RA-TFRE
Demonstrate reliability and work ethics (6%)

il & P REAZ R AE /) Ability to create and communicate
possible solutions to problems (6%)

JE 4 fE A7 $iL470 JB #£ Ability to accommodate changes and
cope in stressful situations (6%)

HEEFRPMARFME [ LT]
Report to work as scheduled and on-time (6%)

SHETHRERE
Appropriate behaviors and Appearance (6%)

i 4 Total Scores

eSS S ]
Overall Assessment and suggestion for
the intern’s improvement

53] ¥ i R, 1,
IR HRGETFLILE) g Absence w/o
Leave-t:;king Rec:r S Leave Types |Personal leave| Sick leave | i) jcave Others
to fill out this part) B (F)#
Days(hours)
® X KEEMMEETAR:

Signature Intern’s Supervisor
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Certificate of Internship

X & E RS REE CHBERE__F A BER
#_ A _BZ HAEBEE > REEHRE - MKk
EIH o
This is to certify that of Department, has
successfully completed Internship Program from to
, totally hours.
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Supervisor:

TERE £ H H
Date:
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